Reappointment Summary Report

ACADEMIC CLINICIAN

Name & Degree: ________________________
Department: ________________________ 

Rank: __________    
Mentor(s): ____________________________________

Start date:  
                 End date*:  
        (Term length for Assistant = 3, Associate = 5, full Professor = 10 years)
If requesting less than the standard term, provide reason:
D-COAP Vote: # approved               # disapproved ______    
Designated Area of Concentration: 
(Not required for 1st reappointment at Assistant rank) 

Statement of high-quality engagement and impact in education:

Identify and briefly describe candidate’s main area(s) of engagement and educational focus from among the following categories: teaching, learner assessment, curriculum/course development, mentoring/advising, education service and leadership, education scholarship.
	


Distribution of effort: 
____ % Clinical Service (Minimum 20% of direct clinical service;)

____ % Academic Activities

 _____% Education 
_____% Other (include unfunded research-related activities including referring patients for clinical trials;            Registries, IRB Protocols, etc.; committee work & other assigned duties per Chair) 

___ % Administrative Roles (funded roles, excluding education)
___ % Research (grant funded activity - must satisfy the following conditions:

· Total activity on NIH or other federally sponsored research is limited to 10%.

· Generally, may not be PI (includes multiple-PD/PI) on NIH or other federally sponsored research. 

· May serve in a leadership role and accept role specific support for non- federally sponsored clinical research.)
*FEDS Grants documentation must be attached if any effort indicated here.
Attestation statements for compliance (indicate adherence with a check ✓)
	
	Clinical expectations have been met including:

· Ongoing board certification or equivalent, if applicable

· Minimal founded peer, patient and staff concerns related to clinical skills 

Describe any active remediation plans:


	
	Behavioral standards/ Professionalism expectations have been met: 

· There are no founded concerns related to Professionalism. 

Describe any concerns and active remediation plans:


	
	to be completed by Education Officer:

Educational expectations have been met – 
· Onboarding for Teaching course requirements have been completed (1st reappointment only)

· Annual minimum of 100 credits of active, high-quality educational activity has been met.

· Teaching data has been reviewed and there are minimal founded concerns.
· Faculty with scores </=3 are expected to receive outreach from the department with goal of improving teaching.

Address any low scores, negative comments, and active remediation/coaching plan:



Statement of overall impact and career trajectory (required for all): 
Note: For 2nd reappointment and after, statement must include a specific comment regarding faculty member’s progress towards impactful contributions in defined AOC. If applicable describe any significant mitigating circumstances (pandemic, personal or family issues etc.) that might have impacted the candidate’s trajectory or impact. Link to AC Track Criteria
	


Approved:






____ 

_  
        


     _______
Name 



      
  Date

Name 


     Date

Chair, Department   
                          Chief, Division 




__________ 

_
Name 




Date

Education Officer Name                                 
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